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CTuMYyJ/II0BaHHS PO3BUTKY TPY/A0BOI0 NMOTEHLiaTy
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BHILOI0 HABYAJIbHOI'0 3aKJIAY
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Y crarTi JOCHIKEHO EKOHOMIYHI OCHOBH PO3BHUTKY TPYIOBOTO TOTEHIiAly Ta pPO3TIHYTO
METOAWYHI MiIXOAU O HOro OIIHKKM Yy HaBYaJNbHOMY 3akiaji. ¥ poOOTi BHSBICHO, IO 3HWKEHHSI
TPYIOBOI aKTHBHOCTI MEPCOHAy BHINMX HABUAJIbHHMX 3aKiaAiB 0araro B 4YOMY IOSICHIOETHCS
BIZICYTHICTIO HEOOXiJHMX MaTepiaJbHHX 1 MOPAIBHHX CTHMYJIB Ta TapaHTiil COLIaJbHOTO 3aXHUCTY
npaniBHUKIB. OOIpyHTOBaHO HANpsIMH PO3BUTKY TPYAOBOIO IIOTEHIialy Ta IIPOBEJCHO aHai3
e(eKTUBHOCTI MaTepialbHUX 3a0X04YEHb, CHCTEMHM MBI Ta 3HIWKOK [UISl IEPCOHATY BHILOIO
HaBYaJILHOTO 3aKjIaay Ha npukiiagi CyMChKOT0 AE€p»KaBHOTO YHIBEPCUTETY. 3alIPOIIOHOBAHO MPIOPUTETHI
HanpsMH MOTHUBALI AiSUIHOCTI HayKOBO-TIEAAroriyHMUX MpalliBHUKIB, po3pobiieHi pekoMeHaamii o0
MOKpAILIEHHS! CHCTEMH CTHMYJIOBAHHS PO3BHTKY TPYIOBOTO MOTEHLiany yHiBepcuTeTy. Y CTaTTi
0OTpyHTOBaHO HEOOXINHICTH CTBOPEHHS MOTYKHHX CHCTEM MOTHBAIlil mpaimi B OCBITHIX YCTaHOBaxX
YkpaiHu 3 METOI0 pPO3BHTKY iX TPYZOBOTO IOTEHIiady. 3po0JeHO HAroixoc Ha MiABHIICHHI SKOCTi
HaJaHHS OCBITHIX IOCIYT CTYJEHTaM LULIXOM 3pPOCTaHHS NpOQeciiHOCTI BHUKIAadiB, ITiIBHUINCHHS
piBHS iX KBami¢ikanii, y TOMy YHCIII 3a JOIOMOTOIO 3aIIPOIIOHOBAHHX 33aXO0iB.

Knioyosi cnoea: TpymoBHH NOTEHIiaN, IHBECTHIlil, €KOHOMiYHa €(EKTUBHICTb, CTHMYJIOBAHHS,
MOTHBAILISL.
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IMocranoBka mpobGiemu. HeoOXiqHICTh TMEpexoqy eKOHOMIKM Ha IHHOBAIIMHUNA IIIIAX
PO3BHTKY BUMara€ akTHBHOTO BKJIIOYCHHS B IIH IPOLIEC TPYIOBOTO IOTEHIIANY HAYKOBHX Ta
HAYKOBO-IIE/IaTOTiYHUX TPAIliBHUKIB BHUIMX HAaBYAIGHUX 3aKnamiB Ykpainwm. lle mo’s3ane 3
THM, 110 BUIIMI HABYAILHUN 3aKJIajl IOBUHEH BUITYCKAaTH He JIMIIE AUIIOMOBAHUX OaKaJaBpiB,
CHEL[ANICTIB, MaricTpiB, a IO/ OCBIYEHMX, TOTOBUX Y OyIb-SKHii MOMEHT 3aCTOCYBATH
HABUYKH, OTPHMaHi came B yHiBepcuteTi. J[isi MbOro MOTPIOHO MPAaBHIBHO CTHMYJIFOBATH
NpaliBHHUKIB, 320X04YYBaTH A0 e(pEKTHBHOI Ipal He JIIIe MaTepiaibHO, a if MOPaIbLHO.

T Comnux Ipuna Muxonaisna, TOKTOp eKOHOMiYHHX Hayk, mpodecop, npodecop kadeapu eKOHOMiKM i Gi3Hec-
aaMiHicTpyBaHHs CyMCBKOTO JIEP)KaBHOTO YHIBEPCUTETY;

" Kybamxo Onexcandpa Bikmopiéna, KaHAUIAT SKOHOMIYHMX HayK, acHCTEHT KadeIpu eKOHOMIKHM i 6i3Hec-
anminictpyBanHs CyMCBKOTIO Jep)KaBHOTO YHIBEPCHTETY;

" Bapuxina Mapis Onexcanopiéna, cTymeHT (aKyabTeTy eKOHOMIKH i MeHemkMeHTy CyMCBKOTO IepiKaBHOTO
YHIBEPCUTETY;

Y Iponirosa JKanna Cepeiigna, cryaeHT (aKyibTeTy €KOHOMIKM i MeHemkMmeHTy CyMCBKOrO JIep:KaBHOTO
YHIBEPCHUTETY.

" Iy6uikartis MiCTHTB pesyJbTaTH OCIiIKEHb, MPOBEACHUX NPH TPAHTOBiH MiaTpuMIi J{ep:KaBHOTO (OHILY
(hyHIaMEHTAIBHUX JOCTIDKEHb 38 KOHKYpCcHHM mpoektoM GP/F56/055
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AHaniz ocranHix mnyOjaikaunii. OcHoBH (oOpMyBaHHA Ta PO3BHUTKY TPYHOBOTO
noTeHUiary OyJio po3risiHyTO B Hpausx Oararbox BueHux: I. bekkepa, II. Oyepa, C.
Iaiidepa, B. Anamuyka, M.T. Akynosa, C.l. banaypa, . boruni, M. JloniumHskoro,
O. I'pitmnoBoi, C.M. 3nynka, P. Kosmocooi, O. Pomamosa ta inmux [1-7]. [Ipote, nutanus,
NOB’5i3aHi 3 TPYJOBUM IIOTEHI[IaJOM OCBITHIX Oprasizamiii (a came yHIBEPCHUTETIB) Ta
MIOLTYKOM IUISIXiB HOTO CTUMYJIFOBaHHS, Ha ChOTOMHIIIHINA A€Hb 3aIMIIAI0THCS BIAKPUTUMH.

Memoro cmammi € 1OCIIKEHHsI €EKOHOMIYHUX OCHOB PO3BHUTKY TpPYJIOBOTO IOTEHIIialy,
aHaNli3 ICHYIOUYMX 1O TIAXOMiB CTHMYTOBaHHS KaapiB y CyMCBKOMY Jep:KaBHOMY
VHIBepcUTeTI 1 po3poOKa TMPaKTHYHUX PEKOMEHIAIlil IMOM0 MOKPAIICHHS CTUMYJIIOBAHHS
PO3BHUTKY TPYIOBOTO IOTEHITIAy YHIBEPCUTETY.

Buknax ocHoBHoro marepiamy. TpyzoBuil moreHmian — Le y3arajbHEHa TPyA0Ba
JUE3ATHICTh KOJEKTUBY mianpuemctBa [4]. IcHye 0e3niu MeTO/IB BH3HAYEHHS TPYIOBOTO
MOTEeHIliany mpariBHuKa. [IpoTe B OCBITHI# opraHi3aiiii HOro A€o Bak4e OIIHUTH, OCKIIbKU
MH HE MAaEMO CIIpaBy, HaNpUKIai, 3 MPOIYKTUBHICTIO Ipali, 3a JOMOMOIOI0 SKOI JIETKO
BU3HAYUTHU TPYAOBHUH noTeHIian. ToMy JOLUIBHUME JI0 3aCTOCYBaHHS € TaKi METO/H OLIHKU:

— aHKeTyBaHHS — TPYJOBMH NOTEHLIaJ NpaljiBHUKA OLIHIOETHCS HAa OCHOBI 3allOBHEHMX
0COOMCTO HUM aHKET, Jie (DIKCYIOThCS yci HOro iCTOTHI MO3UTHBHI Y1 HETaTHBHI XapaKTEePHCTHKHY;

— ONHCOBUI — OIIHIOBaY CaMOCTIHHO BHM3HAYa€ I OIMCYe IO3UTHUBHI Ta HEraTHBHI
XapaKTepUCTHKH MPALliBHUKA, IKi (OPMYIOTH PO3Mip HOTO TPYAOBOTO MOTEHIIIATY;

— PpeHTHHrOBHH — TpPYNOBHH TOTEHIiall TIpaI[iBHUKA BH3HAYAETHCS HAa OCHOBI
OIIHFOBAaHHS HOTO ICTOTHHX TPYJOBHX SIKOCTEH 3a OI[IHOYHWMU INKaJIaMH, SIKi CTBOPIOIOTHCS
OIiHIOBAaYeM Ha ITiJICTaBi IEBHUX KPUTEPIiB;

— BHU3HAYEHOTO pO3MOAUTy — TPYAOBHH WOTEHIIad TPAliBHUKA BCTAHOBIIOETHCS
€KCIIepPTOM-OI[IHIOBaYeM y paMKaX JOMYCTHMMHUX IHTEpBAJIIB, SIKi y CYKYNHOCTI (hOpMYIOTh
(ikcoBaHMH PO3IOJIL YCIX OL[IHOK;

— LIKaJlM CIIOCTEPEKEHHS 3a MOBEAIHKOI0 — y LIIOMY MeToJ 0a3yeThcs Ha IOCTYJaTax
ToTiepeIHBOro, ane (hikcyroThCsl He OaXkaHi XapaKTepPHCTHKH, a BiJCyTHICTh HEraTHMBHUX JiH,
cneurdivyHOl MOBEIHKH, CTPECOBUX HaBaHTaXXKEHb TOLIIO;

— iHTEpB’I0 — TPYAOBHH NOTEHIiaJ NpaliBHUKAa BH3HAYAE€THCS HA OCHOBI HOTO YCHHX
BIJINOBiZIeH Ha 3amMTaHHSI KOMIIETEHTHHX EKCIIEPTiB-OILiHIOBAYIB, SIKi BHHOCSTH Cy0’ €KTHBHI
CYIDKCHHS IIOJO0 KOPEKTHOCTI YM HEKOPEeKTHOCTI BIINOBiZeH Ha BY3BKOCHEIiai30BaHi
3anuTaHHsA [8].

Otxe, 3a [OMOMOTOI0 ICHYIOUMX METOIIB OI[iHUMO TPYAOBHHA TOTEHIial BHILOTO
HaBYAJIBHOTO 3aKJIaZly T4 MOXKIMBOCTI HOrO pO3BUTKY Ha Mpukiaai CyMChKOTO AEpKaBHOTO
yuiBepcurery (CymJAY).

CepenHbocUCcKOBa 4KcebHICTh mpariBHuKiB CymJlY ckiama: y 2010 poui — 1797, y
2011 — 1912, y 2012 — 2023, y 2013 — 2104 oci6. SIx 6aunmMo, YHCENBHICTh NIEPCOHATY B
yHiBepcuteTi crabinpHO 3pocrae. 11[o0 3a0e3neunTd HainoBHINIE SKICHE BUKOPUCTAHHS
TPYZOBOTO IMOTEHIIANy BUINIOTO HABYAJIBHOTO 3aKJaxy, HEOOXiTHO IMOCTIHHO CTHMYJIIOBATH
NpaliBHUKIB /10 e(peKTHBHOI mpami. 30Kpema, Iie Moxe OyTu 3iilicHeHe 3a paxyHOK
MaTepialbHOTO i MOPAIIFHOTO CTUMYITIOBAHHS.

[Ilomo MarepiadbHOTO CTHMYIIOBAaHHS, TO 3apo0iTHA IUTaTa, HagOAaBKW Ta MOIUIATH Yy
CymlY MoOXyTh HamgaBaTHUCS 3 JBOX JDKEpEN: 3aralbHOrO 1 CHemiaabHOro (OHIY.
CreuiansHuii GoHA — 1€ KOIUTH, IO HAAXOIATH IJIsI BHKOHAHHS KOHKPETHOI METH Ta
BHUTPAYarOThCS HA BiANOBITHI BUAATKY 338 paXyHOK IHUX HaIxomkeHb. CrendoH CKIataeTbes
3 BJIACHMX HaJXOIKEHb OIO/KETHOI yCTaHOBM Ta IHIIMX KOIUTIB crenianbHOro ¢onumy. o
BJIACHHMX HAJIXOJUKEHb HAJIeKaTh IlJIaTa 3a MOCIYIH, [0 HAaJaI0ThCs OIOJDKETHOIO YCTaHOBOIO,
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Ta iHII Jpkepena BiacHUX HaaxomkeHb [9]. Ulomo 3arampHOro ¢onmgy, TO 1e KOLITH, SKi
HaJIXO/sTh OE3MI0CEPEAHBO BiJjI AE€PIKABH.

IIpemiroBanns  mpaimiBaukie  CymJlY  3miHCHIOETBCS 3  METOIO  CTHMYJIIOBAHHS
BHUCOKOIPO(ECIHHOTO 1 CBOEYACHOTO BUKOHAHHS HUMH CIY)KOOBHX OOOB’SI3KiB, IiJIBHIICHHS
e(eKTUBHOCTI, SKOCTI Mpali, a TaKoX 3MIIHEHHS TpPyIOBOi AucCHMIUIIHK. BcraHoBneHHs
mpemii Ta ii BHIDIaTa BiOYBA€THCSA 3aJICKHO Bl OCOOHMCTOrO TPYAOBOTO BHECKY KOXKHOTO
pOOITHHKA Yy JOCATHEHHS BHCOKHX KIHLEBHX pe3yJbTaTiB AisutbHOCTI migposmiry [10]. o
PI3HOBHIIB TIPEMiIOBaHHS HAIEKATh:

— BUIUIATH 32 SKICTh BHKOHYBAaHUX POOIT;

— BHUIUIATH 32 BUCIIYTY POKIB, IIpeMialbHi BUILIATH 32 MiJICyMKaM# poOOTH;

— CTHUMYJIIOI0Ya HajbaBKa 3a KBalli(ikalliifHy KaTeropio;

— CTUMYyJIOIOYa HaJ0aBKa 3a HAsSBHICTH HAYKOBOTO CTYIEHs, MOYECHOIO 3BaHHS Ta
HaropoKeHHs! IOYECHOIO BII3HAKOIO;

— CTHMYJIIOI0Ya Ha/10aBKa 32 BUCOKY IpoQeciiiHy MaiicTepHICTS;

— OJHOpPAa30Ba MPEeMisl 32 BUKOHAHHS BAKJIMBHX, BiIIOBIJAILHUX POOIT;

— OJHOpa30Ba MpeMis 3a BIPOBAUKEHHS y PoOOTY JOCATHEHb HayKH, Ipemii 3 (oHIy
3apo0ITHOT IJIaTH;

— OJHOPAa30Bi IpeMil 10 IOBUIEHHUX 1at, mpodeciifHuX CBIT Ta iH.

OxpiMm Oe3mocepenHpO OKJANIB Ta IHIIMX BUIUIAT, BHKJIAAAd TaKOXK MOXE OTPHMATH
JTIOATKOBHH 3apO0ITOK y BUIIIAAI HMOTOAMHHOI OIUIATH, SKa 3aCTOCOBYETHCS MPH POOOTI 3i
CTyIIEHTaMH y TIOHAQJHOPMOBHMH 4Yac (YMTaHHS JIEKLiH, NPOBENEHHS IPAKTUYHHX 3aHATB,
KypcH, IOBY3iBChKa MiATOTOBKA CTYCHTIB).

IpemiroBanns mpaniBaukiB CymJlY 3mificHIOETBCS 3a MiACYMKaMu poOOTH 3a MICSIh
MPOMOPIIIHO (PAKTHYHO BiANPAIFOBAHOMY KOXXHHM INTATHAM IIPAIiBHUKOM dYacy 3a
OCHOBHOI0 110ca/1010. /10 (paKTHYHO BiANIPAIbOBAHOTO Yacy HE BXOJSTh:

— IIOpiYHI BiIMYCTKH, BiAMyCTKH O3 30epekeHHs 3apO0iTHOI IDIaTH Ta BCi iHII BiAMYCTKH;

— nepeOyBaHHs Ha JIKapHIHOMY;

— mnepeOyBaHHS Ha HABYAHHI 3 MiIBUIICHHS KBaMi(iKalii 3 BIIPUBOM BiJl BAPOOHHIITBA.

Cyma npemii, sika Moxe OyTH HapaxoBaHa NpAIiBHUKY, MAaKCHMaJIbHHUMHU PO3MipaMH He
00MexXyeTbes. BenmmunHa momMicssgHOo1 peMii popMy€eThes 32 OKPEMIMHU TIOKa3HUKAMHU 1 MOXKe
3MIHIOBaTUCSl 200 BCTAHOBIIOBATUCS HAKa30M I10 YHIBEPCUTETY 3a IOJIAHHSM KEpIBHHUKIB
BiIIOBiTHUX CTPYKTYPHUX IiIPO3/LITIB, iHITNX OCATOBUX OCI0.

OCHOBHHMM JIOKQJIbHUM TPaBOBHM aKTOM, SIKUH YTBEPIUKYE IOJOXKEHHS ILIOJ0 YMOB Ta
OIUIATH TIPAIli, COIIaJIbHOTO i MOOYTOBOTO 3a0e3NeueHHs TIPAIliBHUKIB YHIBEPCUTETY, TapaHTil,
niier Ta koMmercanii y CymJ1Y, € KoJeKTHBHUIA JOTOBIp. BiH yKIIaIa€ThCsl KOXKHI TPU POKH.

Cucrema TTbT Ta 3HIDKOK JUTA TpaniBHUKIB Cym/]Y MiCTHUTH Taki KOMITOHEHTH.

[lo-mepiie, aaMiHICTpAIlisi 3a MOTOMKCHHSM 3 TOJIOBOIO IPEACTABHHUIIBKOTO OpraHy
npo(CIIOK MOXKE YKJIQJATH YroAH INOJO OIUIAaTH HamgaHHs HaByaibHHUX mociyr y Cym/1Y 3a
3HMKCHOIO BapTICTIO MOTO MpalliBHUKAM, a TAKOX IITSAM MPAI[iBHHUKIB yHiBepcuTery (y T.d.
JUTSM TOMEpJIMX TMPaliBHUKIB) 3a KIOINOTaHHSAM KEPIBHHUKIB BIAMOBIAHUX CTPYKTYpHHX
HIAPO3ILUTIB YHIBEPCUTETY.

[o-ppyre, axminicTpalis 3a paxyHOK KOIUTIB CIIELiaJbHOrO (OHIY MOXXE HaJaaBaTH Y
MOTHBOBAaHHMX BHIIA[KaX, Y3TOAWBIIM 3 IPEACTABHULBKAM OPraHOM IpodCrisok
YHIBEPCUTETY, MaTepiajbHy JOIOMOTY:

1) mpauiBHHKaMm, acmipaHTaM Ta JOKTOPaHTaM YHIBEPCHUTETY Yy pO3MIpi 110 OJHOro
M0Ca/I0BOTO  OKJIQAy (MICSYHOTO pO3MIpy CTHHNEH[II) Ha pIK 3a OCOOMCTOIO 3asiBOI0 Ta
KJIONOTAHHSIM KEPIBHUKA MIPO3LITY;
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2) uenpautorounM mencionepam CymJ[Y B po3Mipi, 10 BH3HAYAEThCS PEKTOPOM, 32
0COOHMCTOIO 3asIBOIO Ta KJIOTIOTaHHSM BiINOBIAHUX CTPYKTYD;
3) mnpauiBHHKaM, aclipaHTam Ta JOKTOpaHTaM yHIBEPCUTETY IPH HAPOPKEHHI TUTHHH.

[To-Tpere, anmiHicTpaulis Hazae 3MOry MpaliBHUKaM YHIBEPCUTETY, SKI IUIAHYIOTh
oJlepKaTH HAyKOBHH CTyINiHb KaHIMJaTa HayK, OE3KOIITOBHO HPOXOAWTH IiATOTOBKY [0
CKIIaIaHHS KaHAMJATCHKHX ICIHUTIB Ta OE3KOIITOBHO CKJIAQJaTH IX TpU acHipaHTypi
YHIBEPCUTETY 32 KJIOTIOTAHHSM JIeKaHa BIIIOBIAHOTO (aKyJIbTETy YHIBEPCHUTETY.

[lo-yeTBepTe, aAMiHICTpAIlis 332 YY4aCTIO MPOQCHIIOK 3000B’I3YEThCS BHKOPHCTOBYBATH
MaTepianpHy 0a3y cnoptuBHO-03m0poBuoro 3akiamy (CO3) «YHiBep» mnsa 3abe3medyeHHS
BiIIOYMHKY Ta O03I0POBIJICHHS MIPAIiBHUKIB 1 CTYAEHTIB yHiBepcuTety [11].

1106 MoTMBYBaTH MpauiBHUKIB JO pOOOTH y 3akKjiajgax JepKaBHOi (OpPMH BIACHOCTI, 3
00Ky KEpiBHHKIB JIOIJIHO 3alpOBa/KyBaTH MOpPAJbHI 3a0XO4EHHS (aKe y JepKaBHUX
HIAPUEMCTB Ta OpraHizaliii Hemae «3aiiBUX» KOILITIB ISl HaJaHHs [103aIUIaHOBUX MpPEMii).
CyTHICTIO MOpaJIbHOIO CTUMYJIIOBaHHA € Iiepejada iHpoOpMalii Npo 3aciyrd JIIOJHUHH,
pesynbratd ii HiSUIBHOCTI Y cOLIaNbHOMY cepeloBHI. MopanbHi CTUMY/IM TOB’S3aHi 3
norpedamu iHIMBIIyyMa y BU3HaHHI W 1OBa3i, TPOMaJChKOMY CXBajeHHI. BoHHM nposBIstoThCs y
(opmax ycHOI i TMCEMOBOT MO/ISIKH, PI3HOMaHITHUX HAaropoJ, IIPUCBOEHHS TOYECHUX 3BaHb 1 T.I1.

OnHuM 13 epeKTUBHUX 3ac00iB MOPAIBHOTO CTUMYJIIOBAHHS IIEPCOHAIY € JIOUIKH ITOIIaH!
Ta MONIOHI M iHCTpyMeHTH BW3HaHHA. g OaraThox MpaIiBHUKIB BaXIHMBO, MO0 MIpo IX
TPYIOBUI BHECOK y CIIIJIBHY CIIpaBy 3HAJM, 1 HE TUTBKH O€3MOCepeHi KePiBHUKHM W KOJETH.
Ha mamy nyMmKky, 3a3HadeHi iHCTPYMEHTH MOPAIBHOTO 320XOYEHHS MOIIFHO aKTHUBHIIIE
3actocoByBatu B CymlY.

[lincymMoByr0oUM MOXKJIMBOCTI MAaTepiaJIbHOTO Ta MOpPAIBHOTO CTHUMYJIIOBAHHS PO3BHTKY
TPYJOBOTO IOTEHLialy BUIMX HAaBYAJIbHUX 3aKnafiB Ha npuknaai Cym/1Y, 3a3Haummo, 1o B
YHIBEPCUTETI CTBOPEHA JOCTATHBO MOTYXHA CHCTEMa MOTHBAILII] IEPCOHAITY IO CAMOPO3BUTKY
1 caMOBJIOCKOHaJeHHs. BomHowac, 3 METOI Kpamoro CTUMYJIOBAHHS ITiJIBUIICHHS
kBaniikaii KaupiB, 3pOCTaHHS SKOCTI HaJaHHS OCBITHIX IIOCIYT, AOLUIbHO Oyino ©
JI0JJATKOBO 3aIIPOBAJUTH MPEMIIOBaHHS NPO(ecopChKO-BUKIIAIABKOIO CKIANy 3aJ€XHO Bij
npodeciiiHoro piBHA BHKIagaHHA. s [BOro IPONOHYEMO MPOBOAWUTH NeEPiOAWYHI
(HanpuKIIa/, HANPHUKIHII KOXKHOTO CEMECTPY) ONMTYBaHHS Cepell CTYAEHTIB Ta (opMmyBaTu
pedTHHrH BUKJIama4iB. 3a pe3ysibTaTaMH OIMTYBAaHHS W aHANi3y OTPUMAHMX MJaHHX
BHKJIA/IaviB, sIKi 3aifMArOTh HAWBUIII TTO3UIII] Y CTYyIEHTCHKUX PEUTHHTAX, CIiJ MPEMilOBaTH 3i
cneuianibHoro Qounxy yHiBepcuteTy. CTOCOBHO BHKIIAQIAdiB, 1[0 ONMWHHUJIMCS Ha OCTaHHIX
MO3UIISIX PEHUTHHTIB, KEPIBHULTBY YHIBEPCHTETY PEKOMEHIYEThCS JAETalbHO 3’ICYBaTH
NPUYMHA Takol OIIHKU IX pOOOTH CTyJEHTAaMH 1 BXXHTH BIANOBIAHUX 3axofiB. Skiio Oyie
BUSIBJIEHO, IO HEraTMBHA OI[IHKa BHUKJaJa4ya CTyJEHTaMH € JOCTaTHbO 00’ €KTUBHOIO,
KEpIBHUITBOM MOXXe€ OyTH MpHUHHsSTE pIIIEHHS, HaNpHUKIad, LI0A0 [103a4eproBoro
HalpaBJIeHHs BUKJIaJaya Ha KypCH MiJBHILIEHHs KBami(ikalii, po3po0iieHHs 1 000B’sI3KOBOTO
BIIPOBAPKEHHS rpadika 1Mo3a4yeproBUX KOHTPOJBHUX BiBINyBaHb 3aHATH, IO NMPOBOMASATHCS
JITaHUM BHKJIaJadeM TOIIO.

3ayBakuMo, 110 OLiHKA BHKJIaJaya CTyJeHTaMH 0arato B 4oMy € Cy0’ €KTHBHOIO. 30KpeMa,
MOX€ MaTH Micle ocoOHcTa HENpHsA3Hb 10 BHKJIagada (0COONMBO y CTYIEHTIB, SIKi ITOTaHO
HaBYAIOTHCS), 10 3BUYANHHO OOYMOBIIIOE 3aHM)KEHHSI PEUTHHIOBOI OIIHKK HOro mpodeciiiHoro
piBHs. 3 iHIIOrO OOKY, OLIBII JIOSITBHI 0 CTYIEHTIB BUKJIA/adi MOXKYTh OTPUMYBATH 3aBHIIEHI
OIIHKK HE3aJeXHO Bil SKICHOTO DIiBHSA BHKIAJAHHA CBOTO mpeamery. OmHUM i3 CmocobiB
BHUpIIIEHH IIi€1 mpoOieMy, Ha HAIll TOTII, MOKe OyTH MPOBECHHS ONHUTYBAHHS JIUILE CEpell
CTYAEHTIB, cepemHiii Oanm sxkux Bumui 3a 4,0. Takum umHOM, pe3ynbTaTéd C(HOPMOBAHUX
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pedtuHTiB  OymyTh OUTBII CHpaBeUIMBI, a HAaBYANbHUN 3aKian 3MOXe e(EeKTHBHO
(YHKLIOHYBaTH, HaIal04UH SIKICHI ITOCIYTH Ta PO3BUBAIOYH CBIi TPYIOBHUIA MIOTEHIIIA.

JepxaBa, KepiBHUITBO OCBITHIX YCTaHOB, BUKJIaJa4l MaiOThb 3pPO3yMITH, IO CTYACHTH
MOBUHHI 3HAlTH €001 poOOTY, BUKOPUCTOBYIOUM HABUYKH, OTPUMaHI came B yHiBepcuteTi. Ha
JaJlb, CbOTOJIHI TICBHA YaCTHHA BUKJIANAYiB HE 3aBXKIU CYMJIIHHO BUKOHYE CBOIO pOOOTY, HE
«ropuHae BrimO» Beiel mpobsiemu. | rooBHa nmpuYMHA TOMY — HEJOCTATHE CTUMYJIIOBaHHS.
BBaxaemo, 1110 3 00Ky Jiep>KaBH Mpallsl BUKJIa[a4uiB € HEJOOLIHEHOI y IPOLIOBOMY BUPAKEHHI
1116 TMTaHHS Ma€e OyTH BUpilIeHEe HAHOIMKINM YacOM.

BucnoBkn. Ha cboronsiniHiii 1eHb CTHMYJIIOBaHHS PO3BHUTKY TpPYJIOBOTO MOTEHILATY
HAayKOBO-TIEIarOriYHUX MpaliBHUKIB YKpaiHK € He3anoBuIbHUM. Ha Hamry QyMKy, 3HIKCHHS
TPYIOBOi aKTUBHOCTI MEPCOHANY BHIIMX HABYAIBHUX 3aKJIaiB 6arato B YOMY IOSCHIOETHCS
BIJICYTHICTIO HEOOXiTHHX MaTepiallbHUX Ta MOpAaJIbHUX CTHMYJIB, TapaHTid COI[iallbHOTO
3axXUCTy. Y 3B’S3Ky 3 UM, BOXJIMBAM € CTBOPEHHS MOTY)KHHX CHCTEM MOTHBAIii B OCBITHIX
yCTaHOBax YKpaiHU MO0 PO3BUTKY iX TpyaoBoro nmoteHuiamy. [Ipu npomy Haromgoc Mae 6yTa
3po0IeHui Ha MiABHUINEHHI AKOCTI HaJaHHSA OCBITHIX ITOCIYT CTYAEHTAM IUIIXOM 3POCTaHHS
npodeciitHoCTi BUKIIaAaviB, MiABUIICHHS PiBHsI 1X KBamiikaliii, y TOMy 4HCIi 32 JOTIOMOTO0
3aMpPOINOHOBAHUX HAMH 3aXO/IiB.
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B crarbe uccrnenoBaHbl SKOHOMUYECKUE OCHOBBI Pa3BUTHA TPYJOBOIO MOTEHLMAIa U PAacCMOTPEHbI
METOIMYECKUE ITOAXO0IbI K €ro OLEHKE B y4eOHOM 3aBe/ieHHH. B paboTe BBISBICHO, YTO CHIDKEHHE TPYIOBOH
aKTUBHOCTH TI€PCOHANA BBICIIMX y4eOHBIX 3aBEICHHI BO MHOTOM OOBSICHSIETCSI OTCYTCTBUEM HEOOXOIMMBIX
MaTepPUANBHBIX M MOPAIBHBIX CTHMYJIOB, TapaHTHH COILMAIbHONW 3aiUThl paboTHUKOB. OOGOCHOBaHBI
HAIpaBICHUS Pa3BUTHSA TPYAOBOTO TOTEHIHANa M MHPoBeASH aHamM3 3()GEKTHBHOCTH MaTepHAIBHBIX
MOOIIPEHNH, CHCTEeMBI JBIOT M CKHIOK JUI IEPCOHAJa BBICHIETO y4eOHOTO 3aBeCHWS Ha IpHMEpe
CyMCKOIro TrocylapCTBEHHOIO yHuBepcureTa. IIpennoskeHbl NPUOPUTETHBIC HANPABICHHS MOTHBALUU
JIEATENIBHOCTH  HAYYHO-TICIATOTMYCCKUX  PAaOOTHHUKOB, pPa3pa0OTaHbl PEKOMEHAAUUH 110  YITy4IICHHUIO
CHCTEMBl CTUMYJIMPOBAHUsI Pa3BUTHsI TPYAOBOTO IOTEHIMANa YyHUBepcuTeTa. B crathe oOOCHOBaHa
HE00X0MMOCTh co3/1aHusl I(P(PEKTUBHBIX CHCTEM MOTHBAlMM TPyAa B 0Opa30BaTENBHBIX YUPEHKICHHSX
VYkpauHbl C LENbI0 Pa3BUTHA HUX TPYJOBOro mnoreHuuana. CpaesaH akIEeHT Ha MOBBILICHUM KadecTBa
HPEIOCTABICHU 00pa30BaTENIbHBIX YCIYT CTyJIEHTaM IyTéM pocTa HpodeccHOHaIM3Ma IpernojaBarenei,
TIOBBILICHUS] YPOBHS UX KBATU(DUKAINH, B TOM YHCIIE U C TOMOIIBIO TPET0KEHHBIX MEPOIPUSTHHA.

Knioueevie cnoéa: TpynOBOH TIOTCHLMAd, WHBECTHIMH, SKOHOMHYecKas 3((PEeKTHBHOCTb,
CTUMYJUPOBAaHUE, MOTUBALIUSL.
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This paper investigates the economic principles of labour potential development and methodological
approaches to its evaluation in higher education institution. The paper founds that the reduction in work
activity of higher education institutions’ staff is largely related to the lack of the necessary material and
moral incentives and guarantees of personnel’s social protection. The directions of labour potential’s
development are discussed. There are also analysed the effectiveness of material incentives and system
of privileges and bonuses for employees in higher education institution on the example of Sumy State
University. It is underlined the priority directions for motivation of scientific activity of teaching staff.
Additionally paper proposes recommendations to improve the stimulation system for labour potential
development in the university. The paper emphasizes the need to create powerful motivation systems at
educational institutions of Ukraine for the labour potential development. It is suggested ways for
improving the quality of educational services to students through professional growth of teachers and
improvement of their skills.
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